[bookmark: _qrd0tkvs09ho]O-1A / EB1A Criterion Analysis & Evidence Guide
[bookmark: _se2p34yiavpz]DO NOT SEND THIS TO THE CLIENT, THIS IS FOR INTERNAL PURPOSES ONLY
Please note that the below are examples, every petition is different and hence each petition will have different evidence. This is a good reference to understand what is expected but is not a mandatory list of evidence that needs to be present in the petition. 
[bookmark: _ewjdpzuwp9ky]Membership in Associations
[bookmark: _aeg6fx4su7x9]Evidence Required
· Membership certificate
· Membership confirmation letter/email
· Membership requirements
· Association website
· Evidence regarding the selection process
· Information regarding the approving body
[bookmark: _v9qljc8qytqu]Analysis Should Include
·  The process by which the membership is obtained.
· Who approved or granted the membership, including their position and prominence within the organization or field.
· Information about the membership itself, including selectivity, prestige, and any available statistics.
· Evidence demonstrating that admission is based on outstanding achievements rather than payment of a fee.
· An explanation of why receipt of the membership demonstrates extraordinary ability.

[bookmark: _89842r9tio16]Published Material About the Beneficiary
[bookmark: _2mnl9tchks84]Evidence Required
· Articles discussing the beneficiary
· Interviews
· Media features
· Publication links
· Screenshots/PDF copies
· Publication statistics
[bookmark: _nms8v39rmsgj]Analysis Should Include
· Information regarding the publication and its reputation.
· Evidence of readership, circulation, website traffic, or influence.
· Confirmation that the material is primarily about the beneficiary and not merely their employer or project.
· The significance of the coverage within the field.
· An explanation of how the media attention reflects recognition of the beneficiary's achievements.

[bookmark: _ihr3tcw4xohg]Participation as a Judge of the Work of Others
[bookmark: _gquye3w5cwbq]Evidence Required
· Invitation emails
· Judging certificates
· Screenshots
· Evaluation forms
· Conference information
· Review requests
[bookmark: _es5y7uk3rhta]Analysis Should Include
· Who selected the client as a judge or reviewer.
· Why the client was chosen.
· Information about the event, publication, conference, or organization.
· Number and type of works reviewed.
· The significance of being entrusted to evaluate the work of peers.
· Evidence of repeated judging activities where available.

[bookmark: _h9zo30icwkr2]Original Contributions of Major Significance
[bookmark: _uum65nrzwvcj]Evidence Required
· Project documentation
· Patents
· Internal reports
· Recommendation letters
· Adoption metrics
· Product metrics
· Revenue impact
· Industry recognition
[bookmark: _luxhkjmtmqmk]Analysis Should Include
· Description of the contribution.
· The beneficiary's role in the contribution.
· Evidence demonstrating implementation or adoption.
· Evidence demonstrating impact on the employer, industry, or field.
· Independent confirmation of significance.
· Quantifiable metrics wherever possible.
· An explanation of why the contribution rises to the level of major significance.

[bookmark: _72oyvmlbln5h]Scholarly Articles
[bookmark: _te937hwzjb8a]Evidence Required
· Publication list
· Copies of publications
· Google Scholar profile
· Citation report
· Journal information and rankings
· Conference proceedings and rankings
[bookmark: _bxpz5ha7f5wy]Analysis Should Include
· Total number of publications.
· Google Scholar metrics and overall references to the beneficiary's work.
· Information about the journals where the beneficiary published.
· Evidence demonstrating that the journals are among the leading publications in the field.
· Independent confirmation from professors or experts (where applicable) establishing that the beneficiary plays a significant role in the field of research.
· Citation analysis, including total citations.
· Comparative analysis showing citation performance relative to peers where available.
· ESI rankings and other research impact indicators where available.
· Evidence of judging or reviewing scholarly work related to the publications (if applicable).
· An explanation of how the publication record demonstrates sustained recognition in the field.

[bookmark: _8dz2v1oh8bbs]Critical or Leading Role
[bookmark: _ia5mg9dhqoz9]Evidence Required
·  Employment verification letter
· Detailed job description
· Organizational chart
· Promotion history
· Performance reviews
· Company profile
· Revenue information
[bookmark: _uosi2eeumb2w]Analysis Should Include
· Description of the organization and its reputation.
· The beneficiary's position within the organization.
· Reporting structure and organizational hierarchy.
· Leadership responsibilities.
· Evidence demonstrating that the role is critical or leading.
· Examples of projects, initiatives, or outcomes attributable to the beneficiary.
· Quantifiable impact whenever possible.
· An explanation of why the organization relied on the beneficiary's expertise.

[bookmark: _z1gwz0wz8jr0]High Salary or Other Significantly High Remuneration
[bookmark: _1n4uvvb9i5m0]Evidence Required
· Employment contract
· Salary slips
· Tax documents
· Compensation statements
· Bonus documentation
· Equity documentation
[bookmark: _u92zouf639s9]Analysis Should Include
· Total compensation received.
· Industry salary comparisons please check rizwans petition and use the bureau of labour statistics and glassdoor
· Geographic salary (regional vs national)
· Percentile rankings where available.
·  An explanation demonstrating that compensation significantly exceeds that of others in the field.

[bookmark: _18mscn4qmfa2]Awards & Recognitions
[bookmark: _otra5jv7jxo7]Evidence Required
· Award certificates
· Award announcements
· Award descriptions
· Selection criteria
· Media coverage
· Award statistics
[bookmark: _i5n2vj9hjpks]Analysis Should Include
· The purpose and significance of the award.
· Selection criteria.
· Number of nominees, applicants, or recipients.
· Prestige and recognition associated with the award.
· Information about prior recipients where relevant.
· Evidence demonstrating that the award recognizes excellence within the field.
· An explanation of why receipt of the award demonstrates extraordinary ability.

[bookmark: _u4z2e2620r22]Internal Reminder for Petition Writers
For every criterion, ask yourself:
1. What evidence proves the criterion?
2. What evidence proves the significance of that evidence?
3. What independent sources can substantiate the claim?
4. Why should USCIS conclude that this demonstrates extraordinary ability rather than ordinary professional achievement?
A criterion is rarely won by the document itself; it is won by the evidence, supporting documentation, and analysis working together.

